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Labor Market and Economic Context

- What does everyone need to know about what's
happening in the economy?

- Are we on our way out of the tight labor market?




Overall, jobs recovery is fast by historcal standards
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Oregon has more jobs now than before the pandemic recession

Recovery of Total Nonfarm Employment as of June 2023
Compared to February 2020 Levels, Seasonally Adjusted, Oregon = 105%

Jobs recovery and expansion is
widespread across the state:

* 19 counties have regained
their total pandemic
recession job losses.

* Recovery has been a bit
slower in Southern
Oregon.

Source: Oregon Employment Department
More jobs than before - Near full jobs recovery Slower recovery

recession (100% +) (90% to 100%) (89% or less)




Recent data shows a low jobseeker to vacancy ratio
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Definition of unemployed

To be counted as unemployed (in the regularly used definition), an individual must
be age 16 or older, not on active duty in the military, not in an institution, and:

* Not employed
* Available for work

« Making specific efforts to find employment within the last four weeks.

Note: whether or not an individual has applied for, is receiving, or has ever received
unemployment insurance benefits is not a factor in the statistical definition of the
unemployed.




;igher quits and lower layoffs = more labor leverage

Labor Leverage Ratio (3 month average)
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When people switch jobs, they're getting higher wages

Change in Quarterly Average Wage following job-to-job flow
Oregon, 2022 Q1

Manufacturing — 18%, $2,760
Admin. Support & Waste Svcs. [ 15%, $2,157
Educational Services I 11%, $1,535
o Construction e 11%, $1,793
g Health Care & Social Assistance I 8%, $1,064
S All NAICS Sectors —— 7%, $1,036
% Wholesale Trade s 5%, $943
A Professional, Scientific, & Technical Services 4%, $919
Retail Trade [ 2%, $218
Transportation & Warehousing [ 2%, $267

Accommodation & Food Service®%, -$155 q
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Where can | get the information | need

for projects I'm working on?

- OED’s Workforce Analysts are here to help

- Quality Info is the state’s public labor market information website




Workforce Analysts cover 9 regions of Oregon

Jake Procino;

Multnomah

Shaun Barrick NW
OR (covering
Washington County)

‘Tony Wendel

Nicole Ramos
(covering Central
and Mid-Valley)

Workforce
Analysts (Oregon
Business focus)

Vacancies:
- Washington
County
- Mid-Valley
- Central Oregon

Carlos Diaz; South
& SW OR

State of Oregon
Employment
Department




Taking advantage of public data resources

Contact us and access data at our website,

State of Oregon
Employment Department

Quality Information, Informed Choices

A  Tools v Regional Info + Data Publications Press Release

OUR LATEST RESEARCH

BREAKING

NEWS

New Report Details Paid Family,
Medical, and Safe Leave Impacts
in Oregon

Oregon Employment Department

| made a list of publicly accessible data sources on labor force and population

statistics. Check it out:

Jul 27
Spring 2023 Hiring Among Oregon’s

Private Employers

Jul 26
New Report Details - Paid Family,
Medical, and Safe Leave Impacts in

Qregon

Jul 18
Oregon Gross Domestic Product - A

Measure of the Economy

Jul 11
Readv Willina and Able

Search

OREGON ECONOMIC INDICATORS

Unemployment Rate - June 2023

3.5% ¥

9
Seasonally Adjusted L

Total Unemployed - June 2023

75,588 ¥

Seasonally Adjusted i

Nonfarm Employment - june 2023
1,985,600 0
Seasonal lly Adjusted 200
Job Vacancies - 2nd Quarter 2023

69,171

-1.7%

Employment
Department



https://www.qualityinfo.org/
https://docs.google.com/spreadsheets/d/19qlwUMexIbYMy4vypCG2FZD1lqB4bxrrwTtZIrrxJAY/edit?usp=sharing

Finding the pockets of opportunity

- Bringing more people into the labor market, but also new
industries and opportunities

- Learning from examples

- Thinking about each “link in the chain” when it comes to
systemic issues




Geographic



Labor force participation rates vary widely across Oregon’s counties.

2022 Labor Force Participation by County
Oregon = 62.8%

High
Hood River County
75.0%

Low
Curry County
43.8%

43.8% - 50.0% 50.1% - 56.3% .56.4%-62.5% .62.6%-68.8% .68.9%-75.0%

Source: Oregon Employment Department



Even in low unemployment there'’s regional variation

Unemployment Rate

May 2023
Klamath 5.8%
Crook 5.5%
Grant 5.4%
Josephine 5.2%
Lake 5.2%

United States s 3 7%,

Oregon e 3 7%,

Clackamas 3.4%
Washington 3.2%
Hood River 3.0%
Benton 2.9%
Wheeler 2.8%

Source: Oregon Employment Department, Bureau of Labor Statistics



At the locality level, there's even more variation

Willamina
Toledo
Phoenix
Sheridan
Dayton

United States
Oregon

Philomath
Dundee
Bandon

Sublimity
Millersburg

Source: Oregon Employment Department, Bureau of Labor Statistics
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Suggestions

- Work with local staff to find best local worker
leads and trends

- Workforce Analysts can help you find key trends in your
area



https://worksourceoregon.org/business

Race, Ethnicity,
Gender




Race and Ethnicity
(Race categories are
all not Hispanic or

Oregon Workforce by race and ethnicity Latino)

® White

0% 20% 40% 60% 80% 100%

Oregon’s workforce isn’t as diverse as the U.S....

m Black or African
American

= American Indian or
Alaska Native

Asian

= Native Hawaiian or
Other Pacific Islander

® Two or More Race
Groups

m Hispanic or Latino

State of Oregon
Employment
Department

Source: U.S. Census Bureau, Quarterly Workforce Indicators



...but change is happening very rapidly_'

Percentage growth in workforce by race/ethnicity
Oregon, 1992-2022
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Some examples of occupational underrepresentation

Percentage of U.S. workers that are Black or African American

0.0 5.0 10.0 15.0
Total 16 years and over GGG 12.6
Software developers [ 5.7
Carpenters [ 5.5
Construction managers Iy 5.3
Construction & extraction supervisors T 4.1

Farmers, ranchers, etc. 715

Source: U.S. Bureau of Labor Statistics



Some examples of occupational underrepresentation

Percentage of U.S. workers that are Asian

0.0 2.0 4.0 6.0 8.0

Total 16 years and over NG 6.7
Carpenters 1.9

Construction & extraction supervisors 1 1.6
Industrial truck & tractor operators [ 1.4
Painters & paperhangers I 0.7

Farmers, ranchers, etc. | 0.6

Source: U.S. Bureau of Labor Statistics



Some examples of occupational underrepresentation

Percentage of U.S. workers that are Hispanic or Latino

0.0 5.0 10.0 15.0 20.0

Total 16 years and over [ 18.5

Chief executives 6.8
Farmers, ranchers, etc. 6.6
Management analysts 6.5
Lawyers 6.5
Software developers 5.7

Source: U.S. Bureau of Labor Statistics



Women are dramatically represented in many occupations

Percentage of U.S. workers that are women
0.0 10.0 20.0 30.0 40.0 50.0

Total 16 years and over IS 468
Driver/sales workers and truck drivers m—— 8 1
Landscaping and groundskeeping workers . 7 2
Maintenance and repair workers, general 5 4
Welding, soldering, and brazing workers 5 1
Construction laborers = 4 9
Construction trades and extraction supervisors mmm 4.3
Carpenters mmm 3.5
Automotive service technicians and mechanics mm 2.9
Electricians mm 2.2
Plumbers, pipefitters, and steamfitters m 1.1

Department
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Suggestions

- Take full advantage of the labor market value of
overcoming underrepresentation

- However — systematic issues aren't solved overnight.

- Working with nonprofits, trade and industry groups can
be powerful:

[



https://oregontradeswomen.org/




Young people are less likely to participaté in the labor force...

Oregon Labor Force Participation Rates by Age Group
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...but less job access is a “chicken and egqg” problem.

Teen summer jobs are less plentiful than they used to be

3rd Quarter New Hires by age, Oregon
®14-18 m19-21 = 22-24
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There are many more workers 65+ in the workforce

Workers 65 and older in the Oregon workforce
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Suggestions

- Age of workers is heavily skewed by industry —
understand demographic and regional trends.

- Help older workers become a key part of the workforce
solution rather than a liability.

- Providing access to the labor market for young workers
may pay off down the line.




Henry Fields
Workforce Analyst, Lane and Douglas counties

(541) 359-9178



mailto:Henry.L.Fields@employ.oregon.gov
https://www.qualityinfo.org/staff?staffid=fieldshl&companyid=10155
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